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Launch of the FESS Equality Action Planning Framework 

I am delighted to be here today for the launch of the FESS Equality Action Planning Framework.  As our Manager Miriam O’ Donoghue has mentioned, this Framework has been devised to support Department of Education and Science (DES) funded FE Providers in the implementation of Equality processes which are directly related to the requirements of FETAC Quality Assurance (in particular Policy Area B2 Equality).

As background you may be aware that in order to support DES Funded FE Providers in meeting these QA requirements FESS delivered an extremely well received programme of thematic seminars during 2007.  To build on this experience, and in response to Provider demand, the FESS Equality Task Group was established in January 2009 to enter into a resource development phase.  Through the workings of this Task Group the FESS Equality Action Planning Framework has been developed.  
The initial brief for the FESS Equality Task Group, which was comprised of key stakeholders and was in keeping with the FESS ethos of partnership which is so important today,  was to address all nine grounds cited in equality legislation. The envisaged resources included supports for the implementation of Staff Training activities and the drafting of a Provider Equality Statement, an Equality Action Plan, and an Access / Equality audit report. All of these areas are encompassed in this resource.  The initial three meeting structure was expanded to include a fourth meeting, and all of those involved acknowledged the learning opportunities provided through this format.  The Task Group met between January and April 2009.  

This Framework structures the required Equality Processes [Equality Training (B2.1) and Equality Planning (B2.2)] into three distinct phases; I Preparation, II Information and III Actions. Comprehensive user friendly instruments have been developed to facilitate and support the implementation each of these phases within centres.   It is important to note that these instruments are standalone resources and may also be used individually.  This Framework will also be of assistance to Providers in meeting their legislative requirements.  
The Equality Action Planning Framework will be uploaded onto www.fess.ie this week.  

FESS would like to acknowledge and thank the members of the FESS Equality Task Group for facilitating and contributing to this process; These are; 
	· Carol Baxter


	Head of Development
	Equality Authority

	· Siobhan Cluskey


	Equality & Disability Officer
	Co. Wicklow VEC

	· Crona Gallagher


	Adult Education Officer
	Co. Donegal VEC

	· Mary Gannon
	Education for Reconciliation
	City of Dublin VEC Curriculum Development Unit



	· Virgo Hynes


	FETAC QA Co-ordinator
	Co. Wexford VEC

	· Deirdre Keyes
	Co. Dublin VEC Education Officer
	Representing Irish Vocational Education Association

	
	
	

	· Pat O’ Mahony
	Education & Research Officer
	Irish Vocational Education Association

	· Marie Rooney
	County Co-ordinator for Research & Policy
	Co. Dublin VEC

	· Members of the Further Education Support Service (FESS)

We would also like to acknowledge Breda Naughton, DES and Stefania Minervino, Equality Authority who participated in the process.  
Thank you all. 
Siobhan Magee
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